JOB DESCRIPTION TEMPLATE
Program Director, DPT
Provided by Excelon Associates, excelonassociates.com. Replace the bracketed placeholders with your institution details and adapt any section to fit your posting.
Position Details
Institution: [Institution Name]
Location: [City, State]
Reports To: [Reports To]
Classification: [Full Time, Exempt]
Salary Range: [Salary Range]
About the Role
A Program Director, DPT provides strategic leadership and oversight for the physical therapy program. Working closely with university leadership and faculty, the director guides the program's vision, ensures academic quality and integrity, manages operations, and fosters an innovative culture aligned with the institution's mission and values.
The role spans strategy, accreditation, faculty development, and day-to-day operations, making it the central leadership position for a Doctor of Physical Therapy program. It is a senior academic role within the healthcare education space.
Key Responsibilities
Strategy & Program Operations
1. Develop and execute the program's strategic plan, analyzing metrics and implementing improvements.
1. Oversee day-to-day operations, including curriculum, learning outcomes, faculty supervision, admissions, accreditation, budgets, and policies.
1. Perform administrative duties such as approving transfers and substitutions, attending meetings, and serving on committees.
Faculty Leadership & Development
1. Recruit, manage, mentor, and evaluate program faculty and staff.
1. Cultivate strong teams, leadership skills, and professional development across the program.
1. Contribute to scholarly activities and service as outlined in a professional development plan.
Accreditation, Compliance & Partnerships
1. Lead accreditation processes, ensure regulatory compliance, and uphold quality standards.
1. Stay current on developments in physical therapy education and healthcare through conferences, research, and professional organizations.
1. Collaborate across university departments to coordinate activities, and foster relationships with students, faculty, staff, and external partners.
Qualifications
Education & Licensure
1. Doctorate in physical therapy or a related field.
1. Licensed or license-eligible as a Physical Therapist in relevant states.
Experience
1. Experience teaching physical therapy curriculum.
1. Leadership experience directing an accredited DPT program (preferred), with willingness to travel periodically to campuses and conferences.
Competencies
1. Strategic thinking, collaboration and relationship-building, and strong communication and interpersonal skills.
1. Resilience and adaptability, trustworthiness and integrity, and a results-driven mindset.
Compensation and Benefits
[Describe salary range, bonus or incentive structure, health and retirement benefits, paid time off, and any relocation assistance.]
How to Apply
[Provide application instructions, a contact email, or a link to your applicant portal.]
Equal Employment Opportunity
[Institution Name] is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, or protected veteran status.
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