JOB DESCRIPTION TEMPLATE
Director, Nursing Med/Surg
Provided by Excelon Associates, excelonassociates.com. Replace the bracketed placeholders with your institution details and adapt any section to fit your posting.
Position Details
Institution: [Institution Name]
Location: [City, State]
Reports To: [Reports To]
Classification: [Full Time, Exempt]
Salary Range: [Salary Range]
About the Role
The Director, Nursing Med/Surg provides leadership and support to the Chief Nursing Officer, the senior executive responsible for all nursing and designated patient care services within the hospital organization. The role assists in assessing, planning, coordinating, implementing, and evaluating nursing practice at a multi-unit level, and assumes 24/7 responsibility for assigned areas.
The Director is accountable for supporting the CNO to ensure high-quality, safe, and appropriate nursing care, the competency of clinical staff, and the responsible management of patient-care resources. It is a senior clinical leadership role within the healthcare sector.
Key Responsibilities
Clinical Leadership
1. Assist the CNO in assessing, planning, coordinating, implementing, and evaluating nursing practice at a multi-unit level.
1. Assume 24/7 responsibility for assigned medical-surgical areas.
1. Support the delivery of high-quality, safe, and appropriate nursing care.
Staff & Resource Management
1. Ensure the competency of clinical staff across assigned units.
1. Manage patient-care resources appropriately and responsibly.
Professional Standards
1. Maintain an active and current registered nurse license in the state of residence or practice.
1. Serve as a role model and advocate for the professional discipline of nursing, demonstrating effective interpersonal and communication skills and proven hospital operational capability.
Qualifications
Education
1. Required: associate degree from an accredited nursing school with a bachelor's degree in a healthcare-related field, or a BSN.
1. Preferred: MSN or a master's degree in a healthcare-related field.
Experience
1. At least two years of progressive management experience in a hospital environment, as a manager or full-time charge nurse or related position.
Licensure & Certification
1. Currently licensed, certified, or registered to practice as required by law and regulation in the state of practice, plus current CPR certification.
Compensation and Benefits
[Describe salary range, bonus or incentive structure, health and retirement benefits, paid time off, and any relocation assistance.]
How to Apply
[Provide application instructions, a contact email, or a link to your applicant portal.]
Equal Employment Opportunity
[Institution Name] is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, or protected veteran status.
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