JOB DESCRIPTION TEMPLATE
Dean, College of Health Professions and Sciences
Provided by Excelon Associates, excelonassociates.com. Replace the bracketed placeholders with your institution details and adapt any section to fit your posting.
Position Details
Institution: [Institution Name]
Location: [City, State]
Reports To: [Reports To]
Classification: [Full Time, Exempt]
Salary Range: [Salary Range]
About the Role
The Dean of the College of Health Professions and Sciences is a dynamic and visionary leader responsible for overseeing the strategic direction, academic excellence, and operational effectiveness of the College. The role serves as the primary advocate for the College, fostering innovation in teaching, research, and service while cultivating collaborative relationships within the university and the broader community.
As a key member of the university's leadership team, the Dean reports to the Provost and aligns the College's mission and goals with institutional priorities. It is a senior academic leadership role within the higher education and healthcare space.
Key Responsibilities
Strategic & Academic Leadership
1. Provide strategic leadership to advance the College's academic programs, research initiatives, and community engagement efforts.
1. Develop and implement a vision for the College that emphasizes innovation, interdisciplinary collaboration, and student success.
1. Ensure the College's programs meet the highest standards of accreditation and professional excellence.
Faculty, Students & Research
1. Oversee the recruitment, retention, and development of a diverse and highly qualified faculty and staff.
1. Foster a supportive and inclusive environment that enhances student engagement, retention, and graduation rates.
1. Promote and support research and scholarship activities among faculty and students.
Partnerships & Operations
1. Advocate for the College within the university and broader community, building partnerships with healthcare organizations, government agencies, and other stakeholders.
1. Manage the College's budget and resources effectively, ensuring financial sustainability and growth.
Qualifications
Education & Experience
1. Earned doctorate in a health-related field or closely related discipline.
1. A record of distinguished academic achievement and leadership in higher education, with a minimum of five years of progressive administrative experience.
Skills & Preferred
1. Demonstrated experience in strategic planning, resource management, and program development, with a proven ability to foster diversity, equity, and inclusion.
1. Strong communication and interpersonal skills for engaging a wide range of stakeholders, and a commitment to student success, faculty development, and research excellence.
1. Preferred: experience managing partnerships with healthcare systems or agencies, knowledge of health-professions accreditation, and a record of securing external funding.
Compensation and Benefits
[Describe salary range, bonus or incentive structure, health and retirement benefits, paid time off, and any relocation assistance.]
How to Apply
[Provide application instructions, a contact email, or a link to your applicant portal.]
Equal Employment Opportunity
[Institution Name] is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, or protected veteran status.
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